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QC Bullying, Harassment & Discrimination Policy 
 
QuickCircuit (QC) is committed to ensuring a healthy and safe workplace and a workplace culture of dignity and respect where all 
participants in the workplace are free from bullying and harassment and/or discrimination of any kind. 
QC expects all of its employees, and particularly its managers and supervisors, to role model appropriate behaviour and to take all 
reasonable steps to enforce this policy. 
 

Who this policy applies to 
This policy applies to all QC employees, including the Managing Director, Management, permanent, fixed-term, casual and 
temporary employees, as well as QC directors. As far as the behavioural expectations referred to in this policy are concerned, it 
also applies to all other participants in the workplace, for example contractors, volunteers, and others. 
 

 
Prevention and Management 
All employees have a shared responsibility to support the safety of colleagues and others in the workplace and to demonstrate and 
promote appropriate behaviours in the workplace, and are expected to treat employees and all other participants in the workplace 
(for example, customers, suppliers, business partners or any other party associated with QC) with respect and dignity at all times. 
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QC will take any bullying, harassment and discrimination allegations and complaints seriously. QC will promptly address such 
allegations and complaints and, where warranted, will investigate such allegations and complaints in a timely, fair and thorough 
manner in accordance with the Intervention, Complaints and Resolution procedure. 

Disciplinary Action 
If an allegation of discrimination, harassment or bullying is proven through a formal employment investigation process, the behaviour 
may amount to misconduct or serious misconduct, and could result in disciplinary action up to and including summary dismissal.  
QC will ensure all parties are treated with respect and supported through the process. 

Warren Yee 
Managing Director 


